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The Rules and Regulations of New England Mills

Rules and Regulations to be attended to and Followed by the Young Persons who come to Board in this House: 
Rule first: Each one to enter the house without unnecessary noise or confusion, and hang up their bonnet, shawl, coat, etc., etc., in the entry.
Rule second: Each one to have their place at the table during meals, the two which have worked the greatest length of time in the Factory to sit on each side of the head of the table, so that all new hands will of course take their seats lower down, according to the length of time they have been here.
Rule third: It is expected that order and good manners will be preserved at table during meals and at all other times either upstairs or down. 
Rule fourth: There is no unnecessary dirt to be brought into the house by the Boarders, such as apple cores or peels, or nut shells, etc.
Rule fifth: Each boarder is to take her turn in making the bed and sweeping the chamber in which she sleeps.
Rule sixth: Those who have worked the longest in the Factory are to sleep in the North Chamber and the new hands will sleep in the South Chamber.
Rule seventh: As a lamp will be lighted every night upstairs and placed in a lanthorn [lantern,] it is expected that no boarder will take a light into the chambers.
Rule eighth: The doors will be closed at ten o'clock at night, winter and summer, at which time each boarder will be expected to retire to bed.
Rule ninth: Sunday being appointed by our Creator as a Day of Rest and Religious Exercises, it is expected that all boarders will have sufficient discretion as to pay suitable attention to the day, and if they cannot attend to some place of Public Worship they will keep within doors and improve their time in reading, writing, and in other valuable and harmless employment.
The overseers are to be punctually in their Rooms at the starting of the Mill, and not to be absent unnecessarily during working hours. They are to see that all those employed in their Rooms are in their places in due season; they may grant leave of absence to those employed under them, when there are spare hands in the Room to supply their places; otherwise they are not to grant leave of absence, except in cases of absolute necessity. 
 
All persons in the employ of the Lowell Manufacturing Company are required to observe the Regulations of the overseer of the Room where they are employed; they are not to be absent from work without his consent, except in cases of sickness, and then they are to send him word of the cause of their absence. 
They are to board in one of the Boarding Houses belonging to the Company, and to conform to the regulations of the House where they board; they are to give information at the Counting-Room, of the place where they board, when they begin; and also give notice whenever they change their boarding-place.
The Company will not employ any one who is habitually absent from public worship on the Sabbath.  It is considered a part of the engagement that each person remains twelve months if required; and all persons intending to leave the employment of the Company are to give two weeks' notice of their intention to their Overseer, and their engagement is not considered as fulfilled unless they comply with this Regulation.
The Pay Roll will be made up to the last Saturday of every month, and the payment made to the Carpet Mill the following Saturday, and the Cotton Mill the succeeding Tuesday, when every person will be expected to pay their board.
The Company will not continue to employ any person who shall be wanting in proper respect to the females employed by the Company, or who shall smoke within the Company's premises, or be guilty of inebriety [drunkenness,] or other improper conduct. The Tenants of the Boarding-Houses are not to board or permit any part of their houses to be occupied by any person, except those in the employ of the Company.
They will be considered answerable for any improper conduct in their Houses, and are not to permit their Boarders to have company at unseasonable hours.
The doors must be closed at ten o'clock in the evening, and no person admitted after that time without some reasonable excuse.
The keeper of the Boarding-House must give an account of the number, names and employment of the Boarders when required, and report the names of such as are guilty of any improper conduct.
The Buildings, and yards about them, must be kept clean and in good order, and if they are injured otherwise than from ordinary use, all necessary repairs will be made and charged to the occupant.
It is desirable that the families of those who live in the Houses, as well as the Boarders, who have not had the Kine [cowl Pox, should be vaccinated; which will be done at the expense of the Company for such as wish it.
Some suitable chamber in the House must be reserved, and appropriated for the use of the sick, so that others may not be under the necessity of sleeping in the same room. 
No one will be continued as a Tenant who shall suffer ashes to be put into any place other than the place made to receive them, or shall, by any carelessness in the use of fire, or lights, endanger the Company's property.
These regulations are considered a part of the contract with the persons entering into the employment of the Lowell Manufacturing Company.

“We Call On You to Deliver Us From the Tyrant’s Chain”: Lowell Women Workers Campaign for a Ten Hour Workday
The burgeoning textile mills in Lowell, Massachusetts, brought increasing competition among the owners and declining conditions for the workers. In the 1830s the women working in the mills turned to economic protests and collective action; their “turn outs” or strikes proved unsuccessful in combating the wage cuts. In the 1840s mill workers turned to political organization as they mounted annual petition campaigns calling on the state legislature to limit the hours of labor within the mills. These campaigns reached their height in 1845 and 1846, when 2,000 and 5,000 operatives respectively signed petitions. to reduce the hours of labor in the mills. Women operatives organized the Lowell Female Labor Reform Association in 1845. An important part of the campaign was their periodical The Voice of Industry. Another publication, Factory Tracts, was part of their effort to expose conditions in the mills and advocate a ten hour day. Male mechanics and other workers in industrial communities joined the Lowell women operatives' campaign. 

Factory Tracts. Factory Life as it Is. By an Operative
INTRODUCTION.
PHILANTHROPISTS of the nineteenth century!—shall not the operatives of our country be permitted to speak for themselves? Shall they be compelled to listen in silence to [ ] who speak for gain, and are the mere echo of the will of the corporations? Shall the worthy laborer be awed into silence by wealth and power, and for fear of being deprived of the means of procuring his daily bread? Shall tyranny and cruel oppression be allowed to rived the chains of physical and mental slavery on the millions of our country who are the real producers of all its improvements and wealth, and they fear to speak out in noble self-defence? Shall they fear to appeal to the sympathies of the people, or the justice of this far-famed republican nation? God forbid! 
Much has been written and spoken in woman’s behalf, especially in America; and yet a large class of females are, and have been, destined to a state of servitude as degrading as unceasing toil can make it. I refer to the female operatives of New England—the free states of our union—the states where no colored slave can breathe the balmy air, and exist as such;—but yet there are those, a host of them, too, who are in fact nothing more nor less than slaves in every sense of the word! Slaves to a system of labor which requires them to toil from five until seven o’clock, with one hour only to attend to the wants of nature, allowed—slaves to the will and requirements of the “powers that be,” however they may infringe on the rights or conflict with the feelings of the operative—slaves to ignorance—and how can it be otherwise? What time has the operative to bestow on moral, religious or intellectual culture? How can our country look for aught but ignorance and vice, under the existing state of things? When the whole system is exhausted by unremitting labor during twelve and thirteen hours per day, can any reasonable being expect that the mind will retain its vigor and energy? Impossible! Common sense will each every one the utter impossibility of improving the mind under these circumstances, however great the desire may be for knowledge. 
Again, we hear much said on the subject of benevolence among the wealthy and so called, christian part of community. Have we not cause to question the sincerity of those who, while they talk benevolence in the parlor, compel their help to labor for a mean, paltry pittance in the kitchen? And while they manifest great concern for the souls of the heathen in distant lands, care nothing for the bodies and intellects of those within their own precincts? Shall we esteem men honest in their pretensions to piety and benevolence, who compel their help to labor on the Sabbath day or lose their situation? Have they made their regulations hold up to the world a large amount of piety, and a great desire that those in their employ shall be religious—so much so that they have made a corporation law, that “no one shall be retained in their employ who is not a constant attendant on public worship.” Will those who are obliged to hear the noise and confusion caused by some fifty or more men, with teams of oxen, and all the noise consequent on such occasions, together with splitting and blasting of rock, to their great annoyance while in their places of worship—will these be deceived by such hypocritical pretensions of piety, and love to the moral interests of the community in which they live? What is and must be, the tendency of such examples on those who are familiar with such violations of the day called the christian Sabbath, but to throw off all restraint, and make the Sabbath a pastime, or a day in which the weary operatives may attend to their own private business? Such examples have already produced such results, and the end is not yet. 
As philanthropists and lovers of equal rights, we address our readers; and before we close this series of tracts, (which will consist of some three or four numbers,) we intend to give a fair exposition of the regulations of the “factory system,” its operations and abuses, the grand results of protection given to industry, including the low price paid for board and wages—the long hours for labor, with its effects on the health of the operatives, and some other "facts for the million, &c. &c. 
An Operative. 
... 
SOME OF THE BEAUTIES OF OUR FACTORY SYSTEM—-OTHERWISE, LOWELL SLAVERY. 
For the purpose of illustration, let us go with that light-hearted, joyous young girl who is about for the first time to leave the home of her childhood; that home around which clusters so many beautiful and holy associations, pleasant memories, and quiet joys; to leave, too, a mother’s cheerful smile, a father’s care and protection; and wend her way toward this famed “city of spindles,” this promised land of the imagination, in whose praise she has doubtless heard so much. 
Let us trace her progress during her first year’s residence, and see whether she indeed realizes those golden prospects which have been held out to her. Follow her now as she enters that large gloomy looking building—she is in search of employment, and has been told that she might here obtain an eligible situation. She is sadly wearied with her journey, and withal somewhat annoyed by the noise, confusion, and strange faces all around her. So, after a brief conversation with the overseer, she concludes to accept the first situation which offers; and reserving to herself a sufficient portion of time in which to obtain the necessary rest after her unwonted exertions, and the gratification of a stranger’s curiosity regarding the place in which she is now to make her future home, she retires to her boarding house, to arrange matters as much to her mind as may be. 
The intervening time passes rapidly away, and she soon finds herself once more within the confines of that close noisy apartment, and is forthwith installed in her new situation—first, however, premising that she has been sent to the Counting-room, and receives therefrom a Regulation paper, containing the rules by which she must be governed while in their employ; and lo! Here is the beginning of mischief; for in addition to the tyranous and oppressive rules which meet her astonished eyes, she finds herself compelled to remain for the space of twelve months in the very place she then occupies, however reasonable and just cause of complaint might be hers, or however strong the wish for dismission; thus, in fact, constituting herself a slave, a very slave to the caprices of him for whom she labors. Several incidents coming to the knowledge of the writer, might be somewhat interesting in this connection, as tending to show the prejudicial influence exerted upon the interests of the operative by this unjust requisition. The first is of a lady who has been engaged as an operative for a number of years, and recently entered a weaving room on the Massachusetts Corporation; the overseer having assured her previous to her entrance, that she should receive the sum of $2,25 per week, exclusive of board; which she finding it impossible to do, appealed to the Counting-room for a line enabling her to engage elsewhere, but it was peremptorily refused. 
The next is of a more general bearing, concerning quite a number of individuals employed on the Lawrence Corporation, where the owners have recently erected and put in motion a new mill, at the same time stopping one of the old, in which said persons were employed. Now as they did not voluntarily leave their situations, but were discharged therefrom on account of suspension of operations by the company; they had an undoubted right to choose their own place of labor; and as the work in the new mill is vastly more laborious, and the wages less than can be obtained in many parts of the city, they signified their wish to go elsewhere, but are insolently told that they shall labor there or not at all: and will not be released until their year has expired, when if the can possibly find no further excuse for delay, they may deign to bestow upon them what is in common parlance termed, a “regular discharge;” thus enabling them to pass from one prison house to another. Concerning this precious document, it is only necessary to say, that it very precisely reminds one of that which the dealers in human flesh at the South are wont to give and receive as the transfer of one piece of property from one owner to another. 
Now, reader, what think you? is not this the height of the beautiful? and are not we operatives an ungrateful set of creatures that we do not properly appreciate, and be highly thankful for such unparalleled generosity on the part of our employers! 
But to return to our toiling Maiden,—the next beautiful feature which she discovers in this glorious system is, the long number of hours which she is obliged to spend in the above named close, unwholesome apartment. It is not enough, that like the poor peasant of Ireland, or the Russian serf who labors from sun to sun, but during one half of the year, she must still continue to toil on, long after Nature’s lamp has ceased to lend its aid—nor will even this suffice to satisfy the grasping avarice of her employer; for she is also through the winter months required to rise, partake of her morning meal, and be at her station in the mill, while the sun is yet sleeping behind the eastern hills; thus working on an average, at least twelve hours and three fourths per day, exclusive of the time allotted for her hasty meals, which is in winter simply one half hour at noon,—in the spring is allowed the same at morn, and during the summer is added 15 minutes to the half hour at noon. Then too, when she is at last released from her wearisome day’s toil, still may she not depart in peace. No! her footsteps must be dogged to see that they do not stray beyond the corporation limits, and she must, whether she will or no, be subjected to the manifold inconveniences of a large crowded boarding-house, where too, the price paid for her accommodation is so utterly insignificant, that it will not ensure to her the common comforts of life; she is obliged to sleep in a small comfortless, half ventilated apartment containing some half a dozen occupants each, but no matter, she is an operative—it is all well enough for her; there is no “abuse” about it; no, indeed; so think our employers,—but do we think so? time will show. 
Here, too, comes up a case which strikingly illustrates the petty tyranny of the employer. A little girl, some 12 or 13 years of age, the daughter of a poor widow, dependent on her daily toil for a livelihood, worked on one of the Corporations, boarding with her mother; who dying left her to the care of an aunt, residing but a few steps from the Corporation—but the poor creature all unqualified as she was, to provide for her own wants, was compelled to leave her home and the motherly care bestowed upon her, and enter one of these same large crowded boarding-houses. We do but give the facts in this case and they need no comment for every one must see the utter heartlesness which prompted such conduct toward a mere child. 
Reader will you pronounce this a mere fancy sketch, written for the sake of effect? It is not so. It is a real picture of “Factory life;” nor is it one half so bad as might truthfully and justly have been drawn. But it has been asked, and doubtless will be again, why, if these evils are so aggravating, have they been so long and so peacefully borne? Ah! and why have they? It is a question well worthy of our consideration, and we would call upon every operative in our city, aye, throughout the length and breadth of the land, to awake from the lethargy which has fallen upon them, and assert and maintain their rights. We will call upon you for action— united and immediate action. But, says one, let us wait till we are stronger. In the language of one of old, we ask, when shall we be stronger? Will it be the next week, or the next year? Will it be when we are reduced to the servile condition of the poor operatives of England? for verily we shall be and that right soon, if matters be suffered to remain as they are. Says another, how shall we act? we are but one amongst a thousand, what shall we do that our influence may be felt in this vast multitude? We answer, there is in this city an Association called the Female Labor Reform Association, having for its professed object, the amelioration of the condition of the operative. Enrolled upon its records are the names of five hundred members—come then, and add thereto five hundred or rather five thousand more, and in the strength of our united influence we will soon show these drivelling cotton lords, this mushroon aristocracy of New England, who so arrogantly aspire to lord it over God’s heritage, that our rights cannot be trampled upon with impunity; that we WILL not longer submit to that arbitrary power which has for the last ten years been so abundantly exercised over us. 
One word ere we close, to the hardy independent yeomanry and mechanics, among the Granite Hills of New Hampshire, the woody forests of Maine, the cloud capped mountains of Vermont, and the busy, bustling towns of the old Bay State—ye! who have daughters and sisters toiling in these sickly prison-houses which are scattered far and wide over each of these States, we appeal to you for aid in this matter. Do you ask how that aid can be administered? We answer through the Ballot Box. Yes! if you have one spark of sympathy for our condition, carry it there, and see to it that you send to preside in the Councils of each Commonwealth, men who have hearts as well as heads, souls as well bodies; men who will watch zealously over the interests of the laborer in every department; who will protect him by the strong arm of the law from the encroachments of arbitrary power; who will see that he is not deprived of those rights and privileges which God and Nature have bestowed upon him—yes, 
From every rolling river, 
From mountain, vale and plain, 
We call on you to deliver 
Us, from the tyrant’s chain: 
And shall we call in vain? we trust not. More anon. AMELIA.
Source: Factory Tracts. Factory Life As It Is, Number One, [(Lowell, MA, 1845)]. 

ACTIVITIES:
1) Identify and describe the working and living conditions of the "Lowell Girls."
2) Imagine that you are a writer for an expose magazine.  Conduct an imaginary interview with the Lowell girls and the factory owners.  This two-page dialogue should read like a question-answer session and include your analysis and conclusions about what positive changes need to be made in the Lowell factories.
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Irish Immigrant Girls at Lowell
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LOWELL FACTORIES

> Analyze the primary source documents provided as well as
the reading “The Rules and Regulations of New England Mills” and “We
Call On You to Deliver Us From the Tyrant's Chain”: Lowell Women
Workers Campaign for a Ten Hour Workday” and complete these
activities:
1) Identify and describe the working and living conditions of the
"Lowell Girls."

2) Imagine that you are a writer for an expose magazine.
Conduct an imaginary interview with the Lowell girls and the
factory owners. This two-page dialogue should read like a
question-answer session and include your analysis and
conclusions about what positive changes need to be made in
the Lowell factories.
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What was their typical “profile?”
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What was boardinghouse life like?
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